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You can 
do that here!



Whatever your major, wherever your expertise lies, GSA has a job

for you. Imagine a company with offices worldwide, dealing with just about every

product and service you can imagine. Here, You can be a webmaster, an

engineer, an accountant, a realtor, a writer, or an architect. You can apply

and expand your skills in marketing, negotiating, computer systems, or public 

policy. You'll have plenty of room to progress in your chosen field or the freedom

to transfer between GSA offices as you further define your career goals. 

You'll enjoy generous Federal benefits, (rarely rivaled in corporate America) a

family-friendly and employee-centric workplace, and empowering and rewarding

work. Meanwhile, we'll enjoy working with you.  

GSA influences the spend-
ing of nearly $500 billion in Federal
budgets each year. If we were a corp-
oration, we'd rank in the Fortune 100.
As the gateway for all that Govern-
ment money, we work with large and
small private companies every day,
and we know better than any other
Government agency what career
opportunities they are offering you.
Information technology, telecommuni-
cations innovations, environmental con-
sciousness, and new focus on healthy
integration of home and worklife have
changed the way the world thinks of
work, and the way GSA thinks, too.

We've focused on ourselves to
ensure that we are inventing and
implementing the best business

that our employees are our most
valuable asset. Innovation and cre-
ativity are rewarded with perform-
ance incentives and recognition pro-
grams. We provide comprehensive
training, outstanding benefits, fast-
track advancement opportunities,
and a comfortable, healthy, and effi-
cient work environment. 

And we are succeeding! GSA
employees have affirmed that we are
one of the most desired workplaces
in the Government. In a survey taken
of Federal workers in 2000, our
employee satisfaction ranked among
the top three Government agencies.

Doanything...

World Class
opportunities



Gone is the stereotype of the dull gray Government job. At GSA,
we're on the cutting edge in an ever-growing number of fields, from IT to architec-
ture, e-commerce to alternative-fuel vehicles. 

•  GSA has a portfolio of Web sites offering product and policy information and
e-commerce options to both our Government clients and the American public. 

•  GSA's headquarters host the "Adaptable Workplace Laboratory" where we,
with Carnegie Mellon University and the Building Owners & Managers
Association, test new technologies, space, and furnishings.

• GSA is creating policies that will enable us to create one "smart card" for
Federal employees to use for secure access to buildings and computers as well
as for financial transactions.

Cutting edge
careers

Choose your
destination

GSA's business extends
far beyond the city limits of
Washington, DC. All over the world,
where there is a United States
Government office, GSA has busi-
ness. That includes our installations
in the Far East, Europe, and the
Carribean, as well as a number of
GSA regional offices, field offices,
and service centers across the
United States. 
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Want to be a millionaire?
The Thrift Savings Plan, a tax-deferred
401(k)-style investment plan, is all
the rage for good reason. Start sav-
ing now, and it's not hard to retire a
millionaire. 

You decide how much to save. It
comes out of your paycheck before
you get it, and before tax deductions,
so you don't miss the money, and 
you save on taxes, too. Plus, the
Government contributes up to 5% in
matching funds. 

Bigger raises, sooner
Unlike corporate America, the Federal
Government has already decided that
you deserve a raise next year. And
they've decided to recognize the next
12 months  you spend working for
them as added expertise, which con-
tributes to even bigger raises. 

No more job-hopping to get a big jump
in salary. With good job performance,
you could virtually double your salary
within three years! 
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•  Flexible schedules and telework

• Transit and childcare subsidies

• Wealth of training opportunities

•  Health insurance - over 300

plans to choose from

•  Holidays - 10 paid holidays 

each year

•  Sick leave - up to 13 days 

earned annually

•  Annual leave/vacation - up to 

26 days each year

•  Retirement plan

•  Life insurance - with available 

additions for family coverage

•  Family-friendly workplace -

child care centers

•  Leave-sharing programs

•  Family and medical leave

•  Tuition reimbursement

Unbeatable 
benefits

You can 
do that here!




